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THE FUTURE OF AVIATION:
TRENDS, SKILLS AND TRAINING
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01\Future trends: Vision for future
transportation system in 2030

UNIVERSAL DESIGN ENABLES VEHICLES, ALL USERS CAN SHIFT EASILY FROM ANY SHARING TRANSPORT OPERATORS AND SUPPLY CHAIN
INFRASTRUCTURE AND SERVICES USABLE BY ALL SERVICE TO A PUBLIC TRANSPORTATION MODE §, REFER TO A COMMON OPEN DATA PLATFORM
toenable traceabilty and real ime decision making for end-users.
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02\The changing nature of work

HUMAN CENTRED TRANSPORT SYSTEM
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02\The changing nature of work

HUMAN MACHINE
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02\The changing nature of work

HUMANS AS DIGITAL
CONDUCTQRS -
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02\The changing nature of work
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03\Key skills and competences

With the change in work

. - 1. Knowledge about ICT 2. Ability to work with data
environment and tasks
. - =/ > Basic Information Technology knowledge > Ability to process and analyze data and
expected to be carried out by N O S T e information obtained from machines
i and smart machines like robots, tablets etc. > Understanding visual data output & making
Work.ers, th_e skil IS/kn0W|edge > Understanding machine to machine decisions
requi red will also chan ge. communication, IT security & data protection > Basic statistical knowledge

These new Sk_'” .sets will not 3. Technical know-how e 2 ¢\ 4. Personal Skills
replace the existing ones.

> Inter-disciplinary & generic knowledge about > Adaptability & ability to change

Rather, they will be required in technology > Decision making

addition to the skills that are  eien and procesaas npace e ; Wokngntean

importa..nt in the current g lﬁ(t:I:r:‘aiti::lleﬁnao:o;hgra?efzy:;?xiﬂﬁassto carry > Mindset change for lifelong leaming

scenario. - J
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03\Key skills and competences

How can your organization best resolve its potential skills gaps
related to automation and/or digitization over the next five years?

Private-sector organizations with >$100 million annual revenue' who view the skills gap as
a top-10 priority, % of respondents

Only by Mainly by Equal mix hiring F1'Ji|“| v Only by
retraining retraining and retraining y hiring  hiring

I——-I vors o 1
More than 1,500
respondents from

. business, the

United _ !

e B

.. N N

public sector, and
not for profits
across regions,
industries, and

sectors.
Total n=197, or “Do not expect skills gaps” responses.
2All includes rest of world.
Note: All analysis filters out “Don’t know™ responses from data set. Figures may not sum to 100 percent, because/of
rounding. S>
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04\Challenges for the industry
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UP-SKILLING RE-SKILLING from GRACEFULLY MINDSET CHANGE
assembly line worker  the operations to the ACCOMMODATING manage the change
involved in manually control. multiple generations and facilitate smooth
fitting a part will be and different cultures transition to advanced
required to operate a within the same working processes and
robot or other tools. context. practices.

LIASE WITH EDUCATIONAL INSTITUTIONS TO DEVELOP A MODERN NNA A

AND EVOLUTIONARY COMPETENCY FRAMEWORK FOR THE SECTOR



04\Challenges for educational
Institutions
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04\Challenges for millennials
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